
 
 
 
 
 

Job description  
ECT Year 1 £31,350 plus min SEN point £2,539 depending on 

qualification 
 

 ECT provider - Chiltern teaching hub / Best practice  
 Mentor & tutor roles provided by the Leadership team 
 Amwell View School is a regional hub for the ECF & has two tutors on 

the Leadership team 
 Training is held on site 

 
Successful candidates will: 

 Be part of an outstanding teaching team that drive curriculum 
development 

 Have weekly Leadership mentoring 
 Be given generous PPA – ECT (Hours)  
 Have access to specialist in house expertise 

 
To meet all professional and teacher standards. 
Class Teachers have a vital role to play in the planning and delivery of 
the curriculum, the formation of and reporting on Individual Education 
Plan targets and the pastoral welfare of pupils. 
 
The Management of Teaching and Learning 

 Responsible for a group of pupils in Amwell View School, and to carry 
out the professional duties of a teacher as circumstances may require 

 Responsible for the long, medium and short term planning of the 
curriculum and the day to day delivery of lessons, in accordance with 
the schemes of work 

 Responsible for the management of pupil behaviour in accordance with 
school policy and practice 

 Maximise Teaching and Learning through the effective management of 
human resources 

 Responsibility as a National Curriculum Subject Leader, as negotiated 
with the Head Teacher 

 Display and celebrate pupils’ work and achievements 
 Promote the aims of the school 

 
Monitoring and Evaluation 

 Monitor the progress of pupils through the target setting process and 
the writing of Individual Education Plans 

 Assess and report on the development of the pupils and formulate 
reports for the EHCP. 

 Liaise with other professionals: Educational Psychologists, Speech and 
Language Therapists, Advisory Teachers, Medical Professionals etc. 

 Maintain regular communication with parents 
 Attend Parent Consultation Evenings 
 Attend Staff Meetings 
 To keep Curriculum records in accordance with the assessment, 

recording and reporting policy of the school 
 

 



Pastoral 
 Oversee the welfare and behaviour of the class  
 Use the management structure to relay concerns about pupils 
 Liaise with parents on day to day matters 

 
Professional Development 

 Responsible for personal development in a professional context 
 Follow the Induction Programme under the guidance of the Team 

Leader 
 Participate in training and development activities 


