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Job Description for a Class Teacher
Job title:  FS/KS1 Teacher
Reports to: Year Group Leader/Head teacher

Salary Scale: MPS 3-6
Purpose of the job

To develop a positive sense of self and the skills for lifelong learning in all children assigned to the post holder.

Main duties

All teachers work within the statutory conditions of employment set out in the current School Teachers’ Pay and Conditions Document.  The duties listed below are not therefore an exhaustive list of what is required.

1. A commitment to safeguarding the whole school community with a  sound knowledge and understanding of safeguarding procedures around recognising and responding to concerns and/or allegations
2. Role modelling the school’s expectations ‘Kind, Respectful, Safe’

3. To be responsible for the quality of teaching and learning of all children with the united aim of developing a positive sense of self and the skills for lifelong learning 
4.  To work in line with our therapeutic thinking policy and be proactive in creating an environment where children feel safe, secure and able to behave pro-socially
5.  Effectively deploy any support staff, including higher level teaching assistants, volunteers, students and trainee teachers who are assigned to work with the post holder’s children
6. Work in partnership with parents/carers to meet children’s needs (home/school triangle)
7.  Provide leadership across the school in a designated subject or curriculum area, this to include:

·  Monitoring quality and standards
·  Contributing to school planning and self-evaluation
·  Providing professional support including professional development opportunities to other teachers and support staff
·  Advising the Head Teacher on appropriate resources and materials
Job context

The school welcomes teachers of high professional standard and shares the responsibility with each teacher for continual review and the development of expertise.

All teachers make a valuable contribution to the school’s development and, therefore, to the progress of all children.  All teachers, except those who are classified as an early career teacher (ECT), will have a lead responsibility across the whole school and will be supported in that role by their year group leader/ senior leadership team.

For early career teachers they will shadow a subject leader during their first two years of employment at the school.

Teachers on the upper pay scale can be expected to make a particular contribution to building team commitment in line with the statutory requirement to meet threshold standards.

In particular, teachers at UP3 will:

· Provide a role model for professional practice in the school through consistently good teaching
· Make a distinctive contribution compared with other teachers
· Contribute effectively to the wider team
Review of duties

The specific duties attached to any individual teacher are subject to annual review and may, after discussion with the teacher, be changed. 
