
 
Year 5 Classroom Teacher 

 
JOB DESCRIPTION 

 
 
Scale:   Unqualified or Main Pay Scale + Fringe 
 
Hours/week:  0.4 Monday and Tuesday 
 
The Class Teacher will: 
 
▪ Teach a class of pupils and ensure that planning, preparation, recording, 

assessment, and reporting meet their varying learning and social needs. 
▪ Maintain the positive ethos and core values of the school, both inside and outside 

the classroom. 
▪ Contribute to constructive team building amongst teaching and non-teaching staff, 

parents and LAB members. 
▪ Ensure that the current national standards for teachers are met. 
 
Applicable Contract Terms and Duties 
 
This Job Description is to be performed in accordance with the attached provisions of the 
School Teachers’ Pay & Conditions document, and within the range of duties set out in 
that document so far as relevant to the postholder’s title and salary grade.  The post is 
otherwise subject to the Conditions of Service for School Teachers in England and Wales 
(‘Burgundy Book’) and to locally agreed conditions of employment, to the extent that they 
are incorporated in the postholder’s individual contract of employment.  
 
Duties, Responsibilities and Relationships 
 
The Class Teacher will: 
 
▪ Support initiatives decided by the Headteachers and wider Trust. 
▪ Effectively implement school policies and guidelines. 
▪ Plan appropriately to meet the needs of all pupils through differentiation of tasks. 
▪ Be able to set clear targets based on prior attainment for pupils’ learning. 
▪ Provide a stimulating classroom environment where resources can be accessed 

appropriately by all pupils. 
▪ Keep appropriate and efficient records, integrating formative and summative 

assessment into weekly and termly planning. 
▪ Report to parents on the development, progress and attainment of pupils. 



 
▪ Maintain a purposeful learning environment in accordance with the school’s 

behaviour policy. 
▪ Participate in meetings which relate to the school’s management, curriculum, 

administration and organisation. 
▪ Communicate and cooperate with specialists from outside agencies. 
▪ Lead, organise and direct support staff within the classroom. 
▪ Participate in the performance management system for the appraisal of their own 

performance. 
 
Job Context 
 
All teachers make a valuable contribution to the school’s development and therefore to 
the progress of all pupils.  All teachers, except those who are newly qualified, will have a 
lead responsibility for a curriculum area across the whole school and will be supported 
in that role by their line manager. 
 
Subject leadership will include: 
 
▪ Monitoring quality and standards 
▪ Contributing to school planning and self evaluation 
▪ Providing professions support to other teachers and support staff 
▪ Advising the Headteacher on appropriate resources and materials 
▪ Leading appropriate professional development 
 


