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JOB TITLE:		TEACHER
REPORTS TO:	SENIOR LEADERSHIP TEAM  
SALARY RANGE:	TEACHERS’ MAIN PAY SCALE 

1.	Purpose of the job
· To deliver high quality teaching and learning to learners who are assigned to the class. 
· To ensure the welfare of all learners, fully implementing all safeguarding policies. 

2.	Main duties
All teachers work within the statutory conditions of employment set out in the current School Teachers’ Pay and Conditions Document.  The duties listed below are not, therefore, an exhaustive list of what is required.

· Be responsible for the quality of teaching and learning of all pupils who are assigned to their class.
· Supervise the work of any support staff, including higher level teaching assistants and support teachers assigned to the post holder.
· Lead the performance management for the teaching assistants assigned to the post holder. 
· Implement, as and where appropriate, the Greenside “My” Curriculum. 
· Develop and review EHCP, Individual Education Plans (IEPs) and assessment using Evidence for Learning
· Undertake learner assessment using Evidence for Learning and a range of assessment processes.  
· Liaise with a variety of specialists from other professional agencies including, educational psychologist, nurses, therapists, social workers and care staff.
· Undertake the planning and reporting procedures associated with the review and implementation of Education Health Care plans (EHCPs)  
· Undertake and implement risk assessments.
· Work collaboratively in support of procedures to monitor and evaluate the quality of teaching and learning. 
· Provide leadership (where appropriate) across the school in a designated subject or curriculum area, this to include:
i) monitoring quality and standards
ii) contributing to school planning and self-evaluation
iii) providing professional support to other teachers and support staff
iv) advising the Headteacher on appropriate resources and materials
v) leading appropriate professional development.
vi) Participate in Continuous Professional Development (CPD) opportunities, including performance management

3.	Job context
The school welcomes teachers of high professional standard and shares the responsibility with each teacher for continual review and the development of expertise.

· All teachers make a valuable contribution to the school’s development and, therefore, to the progress of all pupils.  

· All teachers, except those who are newly qualified, will have a lead responsibility for a curriculum area across the whole school and will be supported in that role by their line manager. 

· For newly qualified teachers, subject leadership will be taken by his/her line manager during the first year of employment at the school.

4.	Review of duties
The specific duties attached to any individual teacher are subject to annual review and may, after discussion with the teacher, be adapted. 
































Specification

Demonstrated through:
· Application form (AP)
· Interview (I)
· Teaching task (TT)

	Knowledge
Degree (or higher) (AP)
Qualified teacher status  (AP)
Use of technology to enable progress (inc tools for planning, research, analysis & admin) and hardware (inc preparing high quality teaching resources) (AP / I))
Understanding of curriculum (AP / I) 
Understanding of SEND code of practice and disabilities legislation (AP / I)
Understanding of safeguarding / child protection (I) 
Understanding of the Schools Ethos and Values (I)
Understanding of Data Protection and confidentiality (I)
Knowledge / understanding and experience of SEND and ASC (AP / I / TT) 
Knowledge / understanding and experience of PMLD and complex medical needs (AP / I)

	Competencies
Communication Clear English (written and verbal) (AP)
Planning (AP / I / TT)
Leadership skills (AP / I / TT)
Decision making (I / TT)
Team working (I / TT)
Active listening (I / TT)
Sensitivity (I / TT)
People management (I / TT)
Monitoring (I)
Drive (I)
Adaptability (I / TT)
Managing relationships (I / TT) 




	Skills & Personal Qualities
	Essential
	Desirable

	Passion for teaching 
	x
	

	Successful teaching skills
	X
	

	Successful experience working with children with special educational needs and disability
	
	x

	Ability to work who all learners at Greenside regardless of their emotional, medical, physical needs  
	x
	

	Able to communicate effectively
	x
	

	Committed to own personal and professional development
	x
	

	Willing to contribute to the life of the school
	x
	

	Be comfortable working in a physically active environment
	x
	

	Committed to safeguarding and promoting the welfare and wellbeing of children
	x
	

	Willing to drive the school’s minibus
	
	x

	Understanding of assessment 
	X
	

	Understanding of autism 
	X
	

	Physically fit able to support all aspect of the whole curriculum
	X
	




This post is classed as having a high degree of contact with children or vulnerable adults and is exempt from the Rehabilitation of Offenders Act 1974.  An enhanced disclosure will be sought through the DBS as part of Hertfordshire County Council’s pre-employment checks.  Please note that additional information referring to the Disclosure and barring Service is in the guidance notes to the application form.  If you are invited to an interview you will receive more information.

This role will be reviewed annually as part of the PMD process

The duties and responsibilities listed above describe the post as it is at present.  The post holder is expected to accept any reasonable alterations that may from time to time be necessary.	
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