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Senior Teacher (Pay TLR 2A)
The Senior Teacher is a member of the Middle Leadership Team. Holder will be a class lead, 20% release time is allocated for the role (30% total, 1.5 days)

Line management 

Leadership Team
Head
I
Deputy Head
I
Assistant Heads
I
Senior teacher(s) 


Purpose
To play a leading role in the:
· strategic development of the school
· Leadership of key parts of our curriculum 
· Understanding the quality of learning within a core subject
· To mentor and support others, often responsible for an ECTs support
· To be a go to person, for advice and support on T&L

Main responsibilties
· To lead the development and impact of a curriculum pathway. 
· Act as a role model for all staff. 
· Read and interpret data from a range of sources and present them to the senior leadership team
· Play a major role under the overall direction of the School Development by: 
- Ensuring policies and practice are maintained / achieved 
           - Supporting staff 
           - Monitoring progress towards their achievement.

Personnel
· To be a person who staff can talk to about challenges with T&L
· Performance Management up to 3 colleagues (excluding Teacher TA responsibilities
· Support and coach new teachers, either Teacher training or ECT (up to 2)
School Management
· To be a part of the Safeguarding team, completing DSP training and being responsible for Safeguarding thresholds across a decided number of classes 
· Maintaining and developing the ethos, values and overall purposes of the school 
· Monitoring and evaluating the performance of the school, relating to pathway and subject 
· Presentation of the school’s performance for external parties including OFSTED 
· To lead LWs and observations and give effective feedback to leads 
· Equalities policies and practice 
· To be an active member of the school Curriculum Team
· Supporting colleagues in ensuring a therapeutic approach to behaviours that cause concern. 
· Support the Governing Body as required in the exercising of its functions including attending meetings and making reports. 


Relationships
· Maintain an open approach when interacting with staff, so that all members of staff feel free to express their ideas and concerns. 
· Maintaining and developing effective communications and links with parents 
· Relationships with the community stakeholders including Barnwell School
[bookmark: _Hlk170119580]This JD is not encompassing of all roles completed by the postholder, these can be subject to change – depending on the needs of the school
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