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St Paul’s Catholic Primary School and Nursery

Job description: Class Teacher

‘Our school is a place of learning, a place of love’

Job details 

Job title: Classroom Teacher 
Salary: MPS in the fringe scale 
Hours: full time/part time
Reporting to: Headteacher 

Introduction

This appointment is with the Governors of the school under the terms of the Catholic Education Service contract signed with Governors as employers. The post holder will support the Catholic ethos of the school and work to ensure that this permeates all aspects of school life.
Purpose of the job

To deliver high quality teaching and learning to pupils who are assigned to the post holder.

Main duties

All teachers work within the statutory conditions of employment set out in the current School Teachers’ Pay and Conditions Department. The duties listed below are not, therefore, an exhaustive list of what is required.

Teaching

· Be responsible for the preparation and development of teaching materials, teaching programmes and pastoral arrangements as appropriate

· Ensure that the individual needs of the children are met, so as to give each child an opportunity to achieve the maximum of his/her capability

· Deliver the curriculum as relevant to the age and ability of the children 
· Plan, prepare and deliver small group intervention groups
· Make appropriate provision for the needs of all pupils, including those with special educational needs, gifted and talented, EAL, disabilities and to be able to use and evaluate distinctive teaching approaches to engage and support them

· Work within the framework of the National Curriculum and the School Development Plan

· Meet the professional teacher standards fully

Assessment

· Assess children’s progress, maintain records and provide written reports to parents and carers in accordance with school policies
· Make accurate and productive use of assessment to secure pupil’s progress
· Give pupils regular feedback, both orally and through accurate marking, and encourage pupils to take a responsible and conscientious attitude to their own work and study
· Use relevant data to monitor progress, set targets and plan subsequent lessons
· Set homework and plan out-of-class activities to consolidate and extend the knowledge and understanding of the pupils
Behaviour and Safety

· Create a secure, happy and stimulating classroom environment

· Establish a framework for discipline consistently and fairly with a range of strategies following the school’s Behaviour Policy
· Have high expectations of behaviour, promoting self-control and independence of all learners
· Be responsible for promoting and safeguarding the welfare of children and young people within the school, raising any concerns following school procedures
· Ensure that the school’s aims and objectives are maintained
· Form positive and effective relationships with pupils, staff, parents, governors and members of the wider community, so the ethos of the school is reflected in the way all work together.
Team Working

· Supervise the work of support staff

· Ensure that colleagues working with you are appropriately involved in supporting learning and understand the roles they are expected to fulfil
· Participate in any relevant meetings/professional development opportunities at the school, which relate to the pupils, curriculum or organisation of the school including pastoral arrangements and assemblies 
· Work as a team member and identify opportunities for working with colleagues and sharing the development of effective practice with them
· To work as part of a team in the delivery of a creative and stimulating curriculum
· Depending on level of experience, provide leadership across the school in a designated subject or curriculum area, this to include:
i) Monitoring quality and standards

ii) Contributing to school planning and self-evaluation
iii) Providing professional support to other teachers and support staff

iv) Advising the headteacher on appropriate resources and materials

v) Leading appropriate professional development.

Safeguarding

Take responsibility for promoting and safeguarding the welfare of children and young people within the school, raising any concerns through following school procedures and policies.
Job Context
As a Catholic school it is expected that all teachers will support the Catholic ethos of the school, including taking part in Religious Education and Acts of Worship.

The school welcomes teachers of high professional standard and shares the responsibility with each teacher for continual review and the development of expertise.
All teachers make a valuable contribution to the school’s development and, therefore, to the progress of all pupils. All teachers, except those who are newly qualified, will have a lead responsibility for a curriculum area across the whole school and will be supported in that role by their line manager.

Review of duties

The specific duties attached to any individual teacher are subject to annual review and may, after discussion with the teacher, be changed.
Last review date: 11.5.2022
Next review date: 11.5.2023
Headteacher/line manager’s signature:

Date: 

Postholder’s signature:

Date: 





