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Person Specification for a Deputy Head Teacher 
	Essential 
	Desirable

	Qualifications and Training 
	

	· Qualified Teacher status in UK (Appropriate degree/PGCE)
· GCSE (or equivalent) Maths, English, Science – grade C  or above 
· Therapeutic Thinking Training (Previously known as STEPS)

	· Safeguarding including safer recruitment, DSP (Level 2), reducing and managing allegations against staff

· First Aid 
· NPQH (or working towards this)

	Skills and Knowledge
	

	· An understanding of the impact positive relationships have on developing a positive sense of self and the skills for lifelong learning

· An unwavering belief that behaviour is communication along with a commitment to always speaking kindly about others 
· Sound knowledge and understanding of safeguarding procedures – DSL Level 2 (if not currently qualified a willingness to train to this level)
· Knowledge of statutory assessments including Phonics Screening and Early Years Foundation Stage Assessments 
· A working understanding of equity (different for different)

· An understanding of the importance of play on a child’s developing brain 
· Strong communication/coaching skills; evidence of leading appraisals including ensuring accountability (for ECTs and experienced teachers) 

· Use of written and spoken English to a strong standard, demonstrating correct use of grammar, spelling and punctuation

	· Experience of teaching and leading within the Foundation Stage and/or Key Stage 1
· Experience of Child Protection Conferences/Core Groups/Child in Need meetings

· Celebration and specific praise for the characteristics of our Learning Heroes: collaboration, resilience, individuality, curiosity and focus

· An approach that consistently demonstrates our Expectations for Excellence (Expectations is a school based document that outlines our Bernards Heath view of excellent practice.)

	Experience
	

	· High expectations for self and others and a strong commitment to initiating conversations and providing support when expectations are not met
· Evidence of a highly proactive approach to building and maintaining effective relationships with parents and carers across the school. This will have supported children’s personal, social and academic development as well as upholding the school’s policies (home-school triangle) 

· Knowledge of how in the moment questioning and adaptations positively impact on children’s learning and progress 
· Ability to give feedback to teachers in line with the Teacher Standards

· Analysing data and providing top level information for Governors and diagnostic level data for teachers and other members of the team as appropriate 
· Proactive and effective approach to engaging with outside agencies including completion of referrals and ongoing communication

· Evidence of leading and inspiring innovation and creativity in the curriculum that has an impact on the whole school 
· Demonstrate unconditional positive regard when responding to children with behaviours that challenge 
	· Experience on an interview panel
· Experience of decisions and processes for school reducing published admission numbers (PAN)

· A working understanding of the budget and how this links to the day-to-day life of the school 


	Personal Qualities
	

	· Evidence of strong relationships with a whole staff team (across all roles and responsibilities) using excellent interpersonal skills: approachability, dynamic problem solving, empathy and professionalism 

· Role model for Kind, Respectful, Safe 

· Role model for solving problems before they grow and having difficult conversations to achieve successful outcomes 
· Excellent organisational skills, managing time and deadlines efficiently
· Role model for positive work life balance 

· Commitment to further professional development
· Positive attitude with the ability to always maintain emotional regulation seeking practical help when faced with personal and professional challenges 
· Flexibility and calm when adapting to changing circumstances and unplanned events 
· Support for school fund raising and attendance at PTA events
	


