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CASSIOBURY INFANT & NURSERY SCHOOL

JOB TITLE: 

CLASS TEACHER 
REPORTS TO: 

HEADTEACHER AND SENIOR LEADERSHIP TEAM 
SALARY RANGE: 
MAIN PAY SCALE 

Purpose of the job 

· Fulfil the professional responsibilities of a teacher, as set out in the School Teacher’s Pay and Conditions Document (STPCD)

· Meet the expectations set out in the Teacher’s Standards 

· Fulfil duties reasonably directed by the Headteacher 

Main duties 

· Effective teaching and learning for a class of children in line with school policies 

· Creating an environment that stimulates and enhances learning
· Planning and implementing the curriculum, as set out in whole school framework
· Providing clear structures for lessons maintaining pace, motivation and challenge 

· Monitoring, assessing and recording individual children’s progress against set targets 

· Promoting and safeguarding the welfare of all children
· Pastoral care of children 

· Ensuring good communication with parents, providing regular information on progress through parent consultation evenings and writing of annual reports
· Establishing effective working relationships and liaising with others in the teaching team 

· Ensuring effective communication with Inclusion staff, Teaching Assistants, stakeholders and other professionals
· Supervising the work of any support staff, including teaching assistants and support teachers working with your class
· Contribute to the development, implementation and evaluation of the school’s policies, practices and procedures, so as to support the school’s values and vision

· Make a positive contribution to the school’s vision and values 

· Work with others on curriculum and/or pupil development to secure coordinated outcomes.

· Using school communication systems to keep up to date and fully informed. 

Health and Safety 

· Be aware of and comply with policies and procedures relating to child protection, health and safety, confidentiality, security, data protection; and report all concerns to an appropriate person

· Promote the safety and wellbeing of pupils

· Maintain good order and discipline among pupils, managing behaviour effectively to ensure a good and safe learning environment
Working with colleagues and other relevant professionals

· Collaborate and work with colleagues and other relevant professionals within and beyond the school

· Develop effective professional relationships with colleagues.

Professional development

· Take part in the school’s appraisal procedures
· Take part in further training and development in order to improve own teaching and overall performance

· Where appropriate, take part in the appraisal and professional development of others. 

Specific duties (not applicable for NQTs) 

Subject Leader responsibility for a curriculum area/s 

Job Context 

The school welcomes teachers of high professional standard and shares the responsibility with each teacher for continual review and the development of expertise. 

All teachers make a valuable contribution to the school’s development and, therefore, to the progress of all pupils. All teachers, except those who are newly qualified, will have a lead responsibility for a curriculum area across the whole school and will be supported in that role by their line manager. 

Review of Duties 

The specific duties attached to any individual teacher are subject to annual review and may, after discussion with the teacher, be changed. 


